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PURPOSE

St Matthew's House isacharitable, non-profit multi-service agency providing programs and services

designedtomeetcommunity needs. The general purpose ofthis agreementisthe desire of both parties
to:

1. Establish mutually satisfactory employmentrelations betweenthe Employer andthe
employees covered by this Agreement where both parties actinafair, reasonable and
constructive manner,

2. Provide themeans for prompt settlement of grievances and establish salaries, hours of work
and other conditions of employment,

3. Encourage efficiencies in quality programs and operations.

ARTICLE 1 - MANAGEMENT RIGHTS

1.01 Management Rights

Except as, and to the extent specifically modified by this Agreement, all rights and
prerogatives of managementto manage anddirectltsoperations and affairs Inall respects
are retained by the Employer and remain exclusively without limitation within the rights of
the Employer, including:

a) Tohavetherightto plan, direct, and control the work and direction of employees and
the operation of the Employer. Thisincludes the right to:

i) determine the nature and kind of operation and location of premises,

ii) introduce newandimproved techniques, methods, facilities, equipment, materials
andtocontroltheamount of supervision necessary, work schedules, the combining
orsplitting up of programs/departments, and the increases or reduction of personnel
in a particular area or on the whole.

iil) determining the content of jobs, the allocation and scheduling of work, the number
of employees to be employed, the extension, limitation, curtailment or cessation of
operations, or any partthereof;

b) Maintainorder, discipline and efficiency andinconnection therewith; to establish, alter
and enforce fromtime totime rules and regulations, policies and practices to be
observedbyitsemployees; discipline or discharge employees for just cause.

c) Select, hire, transfer, assign duties, promote, demote, classify, layoff, or
recall employees, andselectemployees forpositionsexcluded fromthe
bargaining unit.

d) Theexercise of any ofthese rights will not be inconsistent with the provisions of this
agreement.
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4.02

4.03

4.04

The Employer, theUnionandthe employees agree toconducttheir affairsin

accordance with the Ontario Human Rights Code and the Occupational Health &
Safety Act

The Employer andthe Unionare committed to providing a positive environment for staff.
Allindividuals have theright to be treated with respect and dignity. Each individual has the
righttoworkinanatmosphere which promotes respectful interactions andisfree from
discrimination and harassment as defined in applicable legislation.

The Employer and Union recognize their duty toaccommodate employees as outlined inthe
Ontario Human Rights Code.

ARTICLE 5 - UNION $ECURIJY/Dues

5.01

5.02

5.03

5.04

5.05

5.06
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Dues, Deductions and Remittance

The Employer shalldeductregularly fromthe pay of every employee inthe bargaining unitan
amountequivalenttothe sumofuniondues, initiation feesand assessments whichare
uniformly levied on each and every member of the Union. Such dues shall be per pay period

and, inthe case of newly employed persons, such deductions shallcommence inthe month
following their date of hire.

Suchdeductions willberemitted tothe Local Treasurer inthe month following such deduction
by the 15th day of the month.

Inremitting such dues, the Employer shall provide alistof employees from whom deductions
were made and willinclude the names of employees terminated during the month. A copy of
thislistshallalsobeforwardedtothe Secretary ofthe Local Union. The Employer shall
provide the Union, twice yearly, the names, address, personal email address and phone
numbers of allemployees inthe bargaining unit. Employees may advise the Employer and
Union to not publish their address, email address and phone number.

Theamount ofregular monthly dues and assessments shall be those authorized by the Union
andthe Union shall notify the Employer of any changes therein and such notification shall be
the Employer's conclusive authority to make the deduction specified.

Inconsideration of the deducting and forwarding of Union dues by the Employer, the Union
agreestoindemnify and save harmlessthe Employeragainstany claimsorliabilities arising or
resulting from the operation of this Article.

The Employer agrees that aLocal Union representative will be given the opportunity to meet
each newly-hired employee, once during the employee's first week of employment, for the
purpose of advising such employee of the existence ofthe Union and of herrights and
obligations under the terms of this Agreement. Such meeting may take place on the

Employer's premises atatime andlocation designated by the Employer for such meeting and
shall not exceed fifteen (15) minutes duration.

T4 Slips

Union dues deducted from the pay of each employee will be shown onthe employee's T4slip.
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for renewal agreements up to but not including arbitration.

7.03 Union/ Management Committee

A Union/Management Committee shall be established consisting of three (3) representatives
ofthe Union and three (3) representatives of the Employer. The Committee shall enjoy the

full support of both parties inthe interests ofimproved service to the public, and job security
for the employees.

The purpose of the Union/Management Committee isto promote and provide effective and
meaningful communication ofideas; making recommendations on matters ofconcerntothe
Employer oremployees andimproving and extending services; butshallnotinclude items
or issuesthatare properly dealt with under the grievance procedure or through
negotiations.

The Committee shall not have the power to alter, amend or modify the specific terms of the
Agreement.

Meetings of Committee

The Committee shall meet within three (3) weeks of arequest In writing by either party ata
mutually agreeable time and place. Itsmembers shall receive a notice and agenda ofthe
meeting atleastfive (5) business daysinadvance ofthe meeting. Employees shallnotsuffer
any loss of pay for time spent with this Committee.

Chairperson of the Meeting

AnEmployerandaUnionrepresentative shallbe designated asjointchairpersons andshall
alternate in presiding over meetings

Minutes of Meeting

The member chairing the meeting shall be responsible for maintaining minutes of the
meeting. The minutes of each meeting ofthe Committee shall be prepared and signed by the
jointchairpersons within ten (10) business days after the dose of the meeting and distributed
to all members of the Committee.

Jurisdiction of Committee

The Committee shall not supersede the activities of any other committee of the Union or of
the Employer and does not have the power to bind either the Union orits members orthe
Employer toany decisions orconclusions reached Intheir discussions. The Committee shall
have the power to make recommendationsto the Union and the Employer with respect toits
discussions and conclusions.

ARTICLE 8- DISQPUNE

8.01 The Employer agreesthatitwillnotsuspend, discharge or otherwise discipline anemployee
who has completed their probationary period, without just cause.

8.02 Therelease ordischarge of anemployee during the probationary period shall notbe the
subject of a grievance or arbitration unless the release or discharge is a violation ofthe
Human Rights Code.
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permission shall not be unreasonably withheld. Alltime spentinperforming such union
duties will be without loss of pay.

9.07 Grievance Procedure
a) Complaint Stage

It isthe mutual desire ofthe parties hereto that complaints of employees shall be
adjusted as quickly as possible, and it isunderstood that an employee has nogrievance
until they have first given theirinmediate supervisor the opportunity of adjusting their
complaint. Toe griever may have the assistance of a union steward. Such complaint
shall be discussed with theirimmediate supervisor within five (5) business days after the
circumstances giving rise to It have occurred or ought reasonably to have come to the
attention ofthe employee. The supervisor will provide areply within fourteen (14)
business days ofthe discussion. Failing settlement, within fourteen (14) business days
following advice of theimmediate supervisor's decision the matter shall be handled inthe
following manner and sequence:

b) Step No.1

Theemployee may submitawritten grievance signed by the employee, totheirimmediate
supervisor. The grievance shall be inwriting and shall identify the nature of the grievance
andtheremedy soughtandshallidentify the provisions ofthe Collective Agreementwhich
are alleged to beviolated. The immediate supervisor and/or the Manager will meet with
thegriever, the Unit Vice President, one (1) member ofthe Grievance Committee and the
Presidentortheirdesignate and willdeliver their decisioninwriting, withcopytothe
Union, within fourteen (14) business days following the day onwhich the grievance was
presented to them. Failing settlement or response, then:

c) Step No. 2

Within fourteen (14) business days following the decision under Step No. 1, the grievance
may be submittedinwritingtothe Executive Director ordesignate. Ameeting willthen
be held between the Employer, the griever, the Unit Vice President, one (1) member of
the Grievance Committee andthe President ortheirdesignate withinfourteen (14)
business days ofthe submission ofthe grievance at Step No. 2unless extended by
agreement of the parties. It is further understood that the Executive Director or
designate may have such counsel and assistance asthey may desire atsuch meeting.
The decision of the Employer shall be delivered in writing, with copy to the Union, within
fourteen (14) business days following the date of such meeting.

9.08 Policy Grievance

Acomplaintorgrievance arising directly betweenthe Employerandthe Unionshallbe
originated at Step No. 2 within fourteen (14) business days following the circumstances
giving rise tothe complaint or grievance. The grievance shall beinwriting and shall identify
thenature ofthegrievance andtheremedy soughtand shallidentify the provisions ofthe
Collective Agreement which are allegedto beviolated. It is expressly understood, however,
that the provisions of this Article may not be used with respect toagrievance directly
affecting an employee which such employee could themselves institute and the regular
grievance procedure shall not be thereby bypassed.
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10.02

10.03

10.04

10.05

10.06

10.07

10.08

Agreement, including any question astowhether a matterisarbitrable, such grievance may
besubmittedtoarbitration ashereinafter provided. If nowritten request for arbitrationis
received within fifteen (15) business days after the decision under Step No. 2is given, the
grievance shall be deemed to have been abandoned.

Arbitration Process

When either party requests thatany matter be submitted toarbitration as providedinthe
foregoing, it shall make such request in writing addressed to the other party to this
Agreement, and atthe same time name anominee. Withinten (10) business days thereafter
the other party shall name a nominee, provided, however, that if such party fails toname a
nominee as herein required, the Minister of Labour for the Province of Ontario shall have
power to effect such appointment upon application thereto by the party invoking the
Arbitration Procedure. Toetwo nominees shall attempt to select by agreement a chair ofthe
Arbitration Board. If they are unabletoagree uponachair withinaperiod of fourteen (14)
business days, they shall then request the Minister of Labour for the Province of Ontario to
appoint the chair.

No matter may be submitted to arbitration which has not been properly carried through all
requisite steps of the Grievance Procedure.

Powers of the Board

The Arbitration Board shallnot be authorized to make any decisioninconsistent withthe

provisions of this Agreement, nor to alter, modify, add tooramend any part of this
Agreement.

Decision of the Board

Theproceedings ofthe Arbitration Board willbe expedited by the parties heretoandthe
decision ofthe majority and, wherethereisnomajority the decision ofthe chair will befinal
and binding uponthe parties hereto and the employee or employees concerned.

Payment for Board of Arbitration

Each ofthe parties hereto will bear the expense ofthe nominee appointed byitandthe
parties will share equally the fees and expenses, ifany, of the chair of the Arbitration Board.

Time limits

Thetimelimits set outinthe Grievance and Arbitration Procedures herein are mandatory and
failure to comply strictly with such time limits except by the written agreement of the parties
shallresultinthe grievance being deemedtohave been denied and/or abandoned.

Single Arbitrator

Wherever Arbitration Board isreferred tointhe Agreement, the parties may mutually agree
inwritingtosubstitute asingle arbitrator forthe Arbitration Board atthetime ofreferenceto
arbitration and the other provisions referring to Arbitration Board shall appropriately apply.
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Withthe written consent ofthe Employer, the probationary employee and their Employee
representative, the probationary period provided for above may be extended as mutually

agreed. Anyextensions agreed towill be inwriting and will specify the length ofthe
extension.

12.03 Seniority List

The Employer will maintain arecord of seniority of all employees covered by this agreement.
Seniority lists shall be posted twice per year in January and July. A copy shall be giventothe
Local Union. The seniority listing shall contain the name of the employee, position, date of
last hire and seniority hours.

Probationary employees appear on the seniority list for convenience and record-keeping
purposesonly,itisunderstood thatprobationary employees donothave seniority status.

12.04 Loss of Seniority

a) Seniority shallberetained and accumulated whenanemployeeisabsentfromwork
under the following conditions, unless otherwise provided:

i) when onaleave of absence with pay, including paid approved sick and vacation leave,
periods ofElsickleave, Long Term Disability, WSIB, and any required qualifying periods;

i) whenonpregnancy or parental leave shall continue toaccrue service and seniority for
the duration of leave, up to 78 weeks;

iii) for part-time employees any period of unpaid time as part of an unpaid sick leave.

b) Seniority shallberetained butnotaccumulated whenan employeeisabsent fromwork
under the following conditions, unless otherwise provided;

i) while on layoff.
i) While on an approved unpaid leave
12.05 Loss of Seniority and Termination of Employment

Anemployee shalllose all seniority and their employment shall be deemed to be terminated
if the employee:

a) resignsorisdischarged forjustcause (andthe discharge isnotreversed through the
grievance/arbitration procedure);

b) failstoreportforwork as scheduled atthe expiration of an approved leave of absence
without satisfactory reason;

c) failstonotify the Employer of their Intention to return to work from layoff within three
(3) business days of being notified todo so by registered mail/courier tothe employee's
lastaddress onrecord withthe Employer and fails toreport for work withinten (10)
business days after the issuance of the notice;
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vacancy shall bereturned tothe classification and job location in which they last worked.
In the event that a part-time employee isthe successful applicant, the said employee
shall retain their part-time status during the limited full-time period.

In the eventthetemporary vacancy Isfilled by a newly hired employee foraterm

definite contract the expiration of such contract shall not be the subject of a grievance or
arbitration.

d) Successful Applicant

Toe successful applicant for a posting will fill the vacancy as soon as is possible.

13.02 Information in Postings

The job posting notice shall contain the following information: job classification, rate of pay,
nature ofthe position, hours perweek, skills, abilities, experience and qualifications.

13.03 External Applicants

No external applicants will be considered until present employees have had afull
opportunity to apply as provided in Article 13.01and 13.05

13.04 Anemployee selected as aresult of a posted vacancy need not be considered for
other vacancies for a period of six (6) months from the date of their selection unless an
opportunity arises which allowsthe employee tochange their permanent status.

13.05 Methods of Making Appointment

Employees shallbe selected onthe basis oftheir skill, ability, and qualifications. Where these
factors are equal seniority shall govern.

13.06 Trial Period

Toe successfulapplicant shall be placed ontrial foraperiod of 150 hours. Conditional on
satisfactory performance, such trial promotion shall become permanent after the period of
150hours. Thetrial period may be extended with mutual agreement ofthe parties. In the
event the successful applicant proves unsatisfactory in the position during the
aforementionedtrial period, orif the employee finds themselves unable to perform the duties
ofthe new job classification, they shall be returned to their former position and salary without
loss of seniority. Any other employee promoted ortransferred because oftherearrangement
of positions shall also be returned totheir former position and salary without loss of seniority.
Any other qualified applicants fromthe original posting willthen be considered inaccordance

with Article 13.05. If thereare noapplicants, thenthe Employer may choose torepostor
recruit externally.

13.07 TheEmployerwillendeavortopostpermanentvacancies withinthirty (30) calendar
days of the vacancy. Where this cannot occur, the Employer will advise the Union

13.08 New Classification

When a new classification within the bargaining unit is established by the Employer, the
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paying classification with equal hours of work per week for which they are qualified and
can perform the duties of the lower or identical paying classification without
training other than orientation.

Should no position withequal hours be available thenthe employee may displace the
leastsenior personinthebargaining unitintheir current, loweroridentical paying
classification with fewer hours of work per week for which they are qualified and can

performthe duties ofthe lower or identical paying classification withouttraining other
than orientation.

c) Acceptavacancyinanidentical orlower paying classification withequal or fewer hours
of work for which they are qualified.

Clarity Note: anidentical paying classification shall include any classification where the

straighttime hourly wage rate atthelevel ofservice corresponding to that ofthe laid off

employee is within one per cent (1%) of the laid off employee's straight time hourly wage
rate.

14.05 Employeesonlayoffshallbegiven preference fortemporary vacancies whichareexpectedto
exceed twenty (20) days of work. Anemployee whoisrecalled to such temporary vacancy
shall not be required to accept such recall and may instead remain on lay off.

14.06 Recall

Employees who are laid off shall be placed onarecall listand shall retain, but notaccrue
seniority for eighteen (18) months.

14.07  All job vacancies will be subject to Article 13 - Promotions and Staff Changes and
subsequently an employee shall have the opportunity of recall from a layoff to an available

opening, in order of seniority, provided they have the skills and qualifications to perform the
work.

Itisthe soleresponsibility ofthe employee who has been laid offto notify the Employer of
theirintentiontoreturntoworkwithinfive (5) business daysafter being notifiedtodoso by
registered mail,addressedtothelastaddress onrecordwiththe Employerandreturnto
workwithinten (10) business daysof being notified. The notification shall statethe jobto
whichtheemployeeiseligibletoberecalledandthedateandtimeatwhichtheemployee

shall report for work. The employee is solely responsible for their proper address being on
record with the Employer.

14.08  Anemployee recalled to work in a different classification from which they were laid off shalll
have the privilege of returning to the classification in which they worked prior to the lay-off
should workinthat classification become vacant within six (6) months of being recalled.

14.09 Nonewemployees shallbehireduntilallthoselaid offhave beengivenanopportunity to
return to work and have failed to do so, in accordance with the loss of seniority provision, or
have been found unable to perform the work available.

14.10 No full-time employee within the bargaining unitshall be laid off by reason of their duties
being assigned to one or more part-time employees.
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ARTICLE 16 - OVERTIME

16.01 Overtime Defined

Allovertime hours must be authorized by the Supervisor inadvance. Any hours worked over
35 for the work week are considered overtime hours. overtime hours worked up to 44 hours
are granted as lieu time (at straight time). Overtime hours worked beyond 44 are
compensated attherate ofone-and-one-halftimesthe employee's regular pay rate.

Toe Employer will endeavor to keep overtime to a minimum.

Full-time employees will be granted lieutime at straight time rates to be taken ata time
mutually agreed to between the employee and the Supervisor.

Part-time employees who work beyond their scheduled workday will, atthe discretion of the
employer, receive payment at straight time or lieu time at straight time rates. Lieu time will
be taken at atime mutually agreed to between the employee and Supervisor.

16.02 First Aidand CPRTraining

All employees who attend the First Aid and CPR training organized by the Employer are
eligible toreceive lieu time at straight time for time spent in class, exclusive of lunch breaks.

16.03 Employees willendeavor touse lieutime within athree-month period; otherwise thelieu
time will be paid at straight time.

ARTICLE 17 - HOUDAYS
17.01  ThefollowingHoliday Pay provisions applytoallemployees: ListofHolidays

Toe Employer recognizes the following as paid holidays:

New Year's Day Family Day
Good Friday Easter Monday
Victoria Day Canada Day
Civic Holiday Labour Day
Thanksgiving Day Christmas Day
Boxing Day

17.02 Holiday Qualifications

In order to be entitled toreceive payment for these holidays, the employee must have
workedtheirfullscheduled working dayimmediately preceding the holiday andfullscheduled
working day immediately following the holiday unless the employee Is:

a) absent on vacation -

b) absent oneither of those days and such absence is authorized by the Employer -

c) absentduetoillnessandamedical certificate issued byaqualified physician is presented
to the Employer.
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Greater than 25, 480 hours 5 weeks vacation at 10% of gross
\ Y, earnings. less taxable benefits

Greaterthan41,860hours : 6weeksvacationat12% ofgross
-2 Ir'r earnings, less taxable benefits

18.02 Anemployee may carry over one week of vacation after December 31, of each year with
the approval of their supervisor. Such approval will notbe unreasonably denied. This
(carry over) time must be used prior to March of the following year.

18.03 Whenanemployee'sscheduledvacationisinterrupted duetoaseriousillnessrequiring
the employee to be an in-patient in a Hospital, the period of such hospitalization shall be

considered sick leave provided the employee provides satisfactory medial documentation
of the illness.

ARTICLE 19 ¢ SICK LEAVE PROVISIONS
19.01 Sick Leave

Following probationary period, Regular Full-time employees accrue 1 sick day credit per
month to a maximum of 24 days. Regular Part-time employees are prorated.

Note: current staff with sick days In excess of 24 days w/1/ not active days until their balance falls below 24 days

19.02 Sick days are not paid or cashed out upon termination of employment.

ARTICLE 20- LEAVE OF ABSENCE

20.01 General Leave

Written requests for a personal leave of absence without pay willbe considered onan
individualbasisandprovidedthatsuchleavewillnotunduly affectthe proper operation of
theEmployer. Suchrequestsaretobe submittedasfarinadvance aspossible, butinany
event, atleast four (4) weeks prior tothe commencement ofthe leave, unless not reasonably
possibletogive such notice. The application mustdearly state the reason fortheleave of
absence andtheduration of suchabsence. The employer may require theemployee to
schedule unused vacation time forthe leave. Such leave shall not be unreasonably denied.

Employees onapproved leave willnotengage in gainful employment elsewhere without the
agreement ofthe Employer, failing which the employee will be dismissed from employment.
Employees whooverstaytheirleave shallbeconsideredtohaveterminated theiremployment
unless they have obtained prior permission from the Employer or have provided an
explanation satisfactory to theEmployer.

20.02 Union Leave

Subject tothe operating needs ofthe Employer, the Employer shall grant leaves of absence,
without pay and without loss of seniority, to Union Representatives for Union business, which
will not beunreasonably denied.

a) Thecumulative total of leave days for the bargaining unit under this Article shall not exceed
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a) Aplanned Personal Leave day, or a portion thereof, may also be used as a moving day,
to attend a personal appointment regarding legal matters, religious observation, as a
snowday if weather conditions prevent safetraveltoand fromthe work place and the
agency isnotdosed, astime to write an exam, to attend the funeral of afriend or as
time required for attending an essential appointment or event with a family member that
cannot be scheduled outside regular working hours. APersonal Leave dayistobe used
onanas-neededbasisonlyandmustbeapproved by the designated Supervisorin
advance accordingtothe needs and requirements ofthe particular program. If an
additional planned day is desired and will resultin afifth (5" Personal Leave day it must
be approved bythe Executive Directorinadvance. Nomore than one employee froman
area will be permitted a planned PL day at the same time.

b) ARequestforLeaveformmustbecompletedforeachPersonal Day, oraportion
thereof, requested, including the reason for requesting the Personal Leave day; be
approved bythedirect Supervisor or,inthe absence ofthe Supervisor, the designate.

APersonalLeave daycannotbeusedasaVacationor Sick Leave dayandshallnotabut

Vacation, Sick Leave or Holidays. Personal Leave days cannot be accumulated from one year
to thenext.

Anemployee shallusetheircompensation orlieutime banks priortoaccessing apersonal
leave day orportion thereof.

The parties agree that pre-planned leave under 20.04 and Personal Emergency Leave under
the Act are separate and distinct

20.05 Pregnancy /Parental Leave

Thefollowing, in part, reflects the provisions of The Employment standards Actonthese
matters. In all cases of dispute and where The Actas amended from time to time is superior,
the provisions of The Act will prevail.

a) Anemployeewhoispregnantorwhoadoptsachildisentitledtoaleave ofabsence of
uptoseventeen (17) weeks. The employee must have beeninthe employ ofthe

Employer for atleast thirteen (13) weeks to qualify for the leave and for the payment of
above Employment Insurance benéefits.

b) Theemployee shallnormally give the Employer written notice of atleast four (4) weeks
inadvance ofthe intended date of commencement and completion of the leave. In the

case of pregnancy, the employee will provide the Employer with a medical doctor's
statement of the estimated date of delivery.

c) Where anemployee intends to return to work sooner or later than the original date, they
shall give the Employer atleast four (4) weeks written notice in advance of their return.
Maternity or adoption leave may be extended beyond the seventeen (17) week period
when recommended and certified by a medical doctor.

d) Employees are entitled to a parental leave that must begin no later than seventy-eight
(78) weeks after the day the child is born or comes into custody, care and control of the
parentforthefirsttime. Foremployeesonmaternity leave, parentalleave willbegin
immediately after the maternity leave expires. Parental leave shall be granted forup to
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employee advisesthe Employer oftheirdesireto continue paying their benefits, the employer
shallprovide tothe employee, allinformation regarding continued paymenttothe employee.

ARTICLE 22 - OCCUPATIONAL HEALTH & SAFETY

22.01  Recognizing its responsibilities under the applicable legislation, the Employer agrees to accept
asjointmembers ofits Occupational Health and Safety Committee, three (3) representatives
selected or appointed by the Union from the bargaining unit.

22.02 Itisagreedthatthe Employer, the Union and the employees shall co-operate tothe fullest
extent possible inthe prevention of accidents, inthe promotion and maintenance of safety
and health of allemployees and in observing all safety rules and practices.

22.03  The Employer agrees to cooperate reasonably in providing necessary information to enable
the Committee to fulfill its functions.

22.04  Meetings shall be held every three (3) months or more frequently upon agreement of the co-
chairs.

22.05 Thecommittee shall maintain minutes of all meetings and make the same available for
review.

22.06 Committee members shall serve for aterm of atleast one (1) calendar year from date of
appointment.

22.07 lime off for committee members to attend meetings of the Joint Health and Safety
Committee shall be granted and their attendance at meetings shall be without loss of regular
wages or premium rate as may be applicable.

If a committee member attends on their own time, they will be paid in accordance with the
Occupational Health and Safety Act

22.08 Time off work for committee members to perform legislated functions shall be granted and
shall be without loss of pay.

22.09  TheUnioniscommitted to obtaining the full co-operation of its membership in observing alll
safety rules andprocedures.

ARTILCELE 23 - GENERAL CONDITIONS
23.01 Bulletin Board

TheEmployer shallprovide abulletinboardinthe 414 Barton StreetEastand EvaRothwell
Centrelocations, and additional sites asis mutually agreed to, where the Union can post
noticesofregular meetings, special meetings, seminars or Union activities. Allmaterialis
subject to the approval of the Employer in advance.

23.02 Copies of Agreement

The Union and the Employer desire every employee to be familiar with the provisions ofthis
Agreementandtheirrightsanddutiesunderit. Itisagreedthatthe Unionwillpreparethe
Collective Agreement for signing within sixty (60) days ofreceiving the written notice of
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SCHEDULE A: WAGES

Classification April 1, 2019 April 1, 2020 April 1, 2021

Base Pay Base Pay Base Pay

Step | Rate | rRate | rRate | Rate | Rate Rate

Daycare | Start |$1551 | $21.35 | $1567 [ 2151 | $15.83 | $2167
Registered ECE| 1 | $15.83 | $21.67 | $15.98 | $21.82 | $16.14 | $21.98
(1, 2(5)3 4) 2 |s16.16 | $22.00 | 31632 | $22.16 | $16.48 | $22.32

3 $16.48 | $22.32 | $16.65 | $22.49 | $16.81 | $22.65
5.84 4 $16.81 | $22.65 | $16.98 | $22.82 | $17.15 | $22.99

S) $16.98 | $22.82 | $17.15 | $22.99 | $17.32 | $23.16

Base Pa Base Pa Base Pa
Step Rate Rat% Rate Rat% Rate Ratie’

Start | $18.34 | $18.84 | $18.52 | $19.02 | $18.71 | $19.21

Driver
1) 1 $18.72 | $19.22 | $18.91 | $19.41 | $19.10 | $19.60
2 $19.12 | $19.62 | $19.31 | $19.81 | $19.50 | $20.00
0.s 3 $19.49 | $19.99 | $19.68 | $20.18 | $19.88 | $20.38

4 $19.88 | $20.38 | $20.08 | $20.58 | $20.28 | $20.78
5 $20.30 | $20.80 | $20.50 | $21.00 | $20.71 | $21.21

Ste Base Pay Base Pay Base Pay
P Rate Rate Rate Rate Rate Rate

Start | $20.83 | $21.33 | $21.04 | $21,54 | $21.25 | $21.75

Hometostay:
* Coordinator

-outreach 1 $21.27 | $21.35 | $21.48 | $21.98 | $21.69 | $22.19
W°2’1];er 2 $21.70 | $22.20 | $21.92 | $22.42 | $22.14 | $22.64

3 $22.14 | $22.64 | $22.36 | $22.86 | $22.58 | $23.08
4 $22.58 | $23.08 | $22.81 | $23.31 | $23.04 | $23.54

0.8 S $23.05 | $23.55 | $23.28 | $23.78 | $23.51 | $24.01
step | Pane | Ratt | Raw| Rat | Raw | Rab

Kitchen Start | $16.27 | $16.77 | $16.43 | $16.93 | $16.59 | $17.09
W°f1];er 1 $16.59 | $17.09 | $16.75 | $17.25 | $16.92 | $17.42
$16.95 | $17.45 | $17.12 | $17.62 | $17.29 | $17.79

o5 $17.29 | $17.79 | $17.46 | $17.96 | $17.63 | $18.13

2
3
4 $17.63 | $18.13 | $17.81 | $18.31 | $17.99 | $18.49
S $17.81 | $18.31 | $17.99 | $18.49 | $18.17 | $18.67
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LETTEROFUNDERSTANDING # 1

-between-

St. Matthew's House
(hereinafter referredtoasthe"Employer'l

-and-

Canadian Union of Public Employees, and its Local 5167
(hereinafter referred to as the "Union'l

Re: Provincial wage Enhancement

The Employeragreesthatitwillapply for Provincial Wage Enhancement Funding eachtime such
funding is made available during the term of this collective agreement.

INWITNESS WHEREOF each ofthe parties hereto has causedthisLetterofUnderstanding tobesigned
by itsduly authorized representatives.

Signed at this day of ) .. 2019

UL UIS L IvYEl

FortheUnion

,j/l/h(c— i otpliares
v

MQM. < 5

g
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LETTER OF UNDERSTANDING #3

-between-

St. Matthew's House
(hereinafter referred toasthe"Employer’)

-and-

Canadian Union of Public Employees, and Its Local
5167 (hereinafter referred to as the "Union’)

Re: Pay Equity
The parties agree to meet within six (6) months of ratification to review and discuss the Pay Equity plan.
INWITNESS WHEREOF each ofthe parties hereto hascausedthis Letter of Understanding tobe signed

by itsduly authorized representatives.

Signed at filrr.-thisf!l davof - 2019

For the Employer Forthe Union
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LETTER OF UNDERSTANDING #5

-between-

St. Matthew's House
(hereinafterreferredtoasthe"Employer")

-and-

Canadian Union of Public Employees, and its Local 5167
(hereinafter referred to as the "Union")

Re: wage Re-opener

The parties agree thatthe wages inthis Collective Agreement are areflection of financial realities of the
organization and not necessarily reflective of the value of the work performed. In recognition of this the
Employer agreestocontinue to seek outgrants and other funding opportunities and where successful in

receiving additional operating funding agreesto meetwith the Union todiscuss wage increases outside
of the bargaining process.

INWITNESS WHEREOF each of the parties hereto has caused this Letter of Understanding to be signed
by itsduly authorized representatives.

Sigheda thhisJ+dawv of -.2019
Forthe Employer Forthe Union
ny
)
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